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ENGLISH VERSION

1 Briefly explain the applications and establishment of
contract labor act, 1970

OR

1 Discuss the liabilities of principle employer under
contract labor act, 1970

2  What is the meaning of collective bargaining ? Briefly
explain factors obstructions collective bargaining.

OR

2  Explain the concept of collective bargaining. Discuss the
trend and practice of collective bargaining in India.

3  What is workers participation ? Explain different methods
of workers participation in management.

OR
3  Explain objectives and factors influencing to workers

participation in management.

4  What is discipline ? Explain types and causes of
discipline.

OR

4  Briefly discuss about the grievance handing procedure
with suitable examples.
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